
Postal Address:  PO Box 1599, Cairns Qld 4870 

Telephone: 07 4037 8600 www.niaa.gov.au   ABN:  30 429 895 16 

 

Chief Executive Officer 

Nintiringanyi Indigenous Corporation 

16-18 McCormack Street

Mooroobool QLD 4870

Dear  

Congratulations on being offered grant funding from the Indigenous Advancement Strategy (IAS) through the 

National Indigenous Australians Agency (the Agency). 

As part of the IAS funding process and consistent with the collaborative approach to risk and compliance 

management, the Agency develops and maintains two risk assessments for all organisations that receive 

grant funding under the IAS. The first is an Organisation Risk Profile (ORP) and the second is an Activity 

Risk Assessment (ARA). 

An ORP informs the Agency’s agreement management approach and considers your organisation’s 

governance, financial management and service delivery history, based on performance and risk information 

available to the Agency at the time of assessment. 

The ARA builds on the ORP and informs the Agency’s agreement approach for the funded activity. The ARA 

determines the grant agreement requirements, management approaches and controls that apply to the 

activity. 

The ARA is determined by applying the organisation risk rating, the annual value of the grant, and the nature 

of the activity being funded to a risk matrix. A particular organisation risk rating will not necessarily translate 

to a similar ARA rating, because the value of the grant and/or the nature of the activity may be the factors 

that lead to a higher or lower ARA rating. 

Staff from your local Agency office have developed your organisation’s risk profile, noting your organisational 

strengths as well as any potential concerns. These have contributed to your organisation’s current overall 

risk rating. 

An ORP for Nintiringanyi Indigenous Corporation was completed on 11/01/2021 and the overall risk rating is 
. 

The following activity has been approved for grant funding: 

Activity Title: Nintiringanyi Indigenous Corporation 
Duration:  1/07/2021 – 30/06/2022 
Grant Funding Amount: $467,570.74 
ARA rating:   

The ORP and ARA ratings will inform agreement negotiations with the Agency. Any potential risk issues 

identified will be discussed with you and we will work with you to agree a plan of action to address them. 
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From:
To: @bigpond.com
Subject: RE: ARA Letter, executed Head Agreement, executed Project Schedule and Release of funds Advice - Nintiringanyi

[SEC=OFFICIAL]
Date: Wednesday, 14 July 2021 12:14:00 PM
Attachments: image001.jpg

image002.png
image003.png
image004.png
image005.png
image006.png
CIYEP 21-22 - Activity Risk Letter.pdf
Nintiringanyi Head Agreement 20210709.pdf
Nintiringanyi Project Schedule 20210709.pdf

OFFICIAL
Good afternoon ,

For your records please find attached above the following documents:

1. Activity Risk Advice letter
2. Executed - NIAA Head Agreement
3. Executed - 2021-2023 Project Schedule

Release of Funds Advice,

Milestone:        Payment within 20 days of the execution of the Project Agreement, or the Project
Start Date, whichever is later.
Project Name:  Cairns Indigenous Youth Empowerment Programme
Activity ID:        4-G47FD4A

The following release for this project has been processed:

Total Funds Released:   $116,892.69 GST Exclusive
Date Paid:                        14/07/2021

These funds will be paid into the following bank account. Please allow up to five business days for the
funds to appear in your account.

BSB:  
Account Number:  

Please do not hesitate to contact me if you have any questions or require any further information.

Kind Regards

 | Agreement Manager
Cairns Team | Grants Management Unit | Program Performance Delivery Group
National Indigenous Australians Agency
p.
e. @official niaa.gov.au
Citi Central Building Level 8, 46-48 Sheridan Street (Cnr Spence) CAIRNS QLD 4870| PO Box 1599 CAIRNS QLD 4870
w. niaa.gov.au  w. indigenous.gov.au
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Site Visit Template and Guide 

Guidance for Engagement Officers and Agreement Managers 

Overview

Site visits are a control applied to grant activities with an Activity Risk Assessment (ARA) level of 
medium, high or extreme. Site visits are undertaken by a Regional Office Engagement Officer 
(Engagement Officer) who works in close collaboration with the Agreement Manager from the 
Grants Management Unit (GMU) to plan the site visit.  

A site visit is a 2- way exchange of information. It provides an opportunity for NIAA to seek 
additional information in relation to an activity and to check the veracity of information provided in 
performance reports. It is also an opportunity for an organisation to ask questions of NIAA and for 
NIAA to provide feedback and Agency updates.  

While site visits are scheduled milestones for all activities with an ARA of medium, high or extreme, 
they can also be conducted at any time for an activity in response to a risk trigger.  

Engagement Officers are required to complete the site visit template (Attachment A) with 
information gained from the site visit and have the template endorsed by an appropriate EL1/2. The 
endorsed template will then need to be filed in GPS after the site visit. Any additional information 
provided by the Organisation either pre, post, or during the site visit to support claims made should 
also be filed in GPS, along with the Report.  

The site visit template provides a range of guiding questions to support the conversation between 
the Engagement Officer and the Organisation and must be used to record the Organisation’s 
responses.  

Actions before and after the site visit (roles of the Engagement Officer and 
the Agreement Manager)  

Before the Visit 

• The Agreement Manager advises the Engagement Officer of the due dates for a pending site
visit. The Engagement Officer organises a date for the site visit with the Organisation and
informs the Agreement Manager.

• The Engagement Officer confirms the site visit with the Organisation (see Attachment B) in
writing.

• In preparation for conducting the site visit, the Engagement Officer will:

Document 5

FOI/2526/004

R
el

ea
se

d 
un

de
r t

he
 F

O
I A

ct
 b

y 
th

e 
N

at
io

na
l I

nd
ig

en
ou

s 
Au

st
ra

lia
ns

 A
ge

nc
y 

(N
IA

A)



o Consult with the Agreement Manager about any agreement management issues 
relating to the activity, including any reports that need to be chased up, any non-
compliance issues or pending variations to the agreement. 

o In consultation with the Agreement Manager, review the KPIs for the activity and 
how the Organisation is performing against them. Consider a strategy for reviewing 
this performance while on the site visit. This may include requesting to see the 
activity being delivered. Ask the Organisation if this can be arranged in advance of 
the site visit. If you want to view data during the site visit, make your request known 
to the Organisation well before the site visit. Ensure your request is clear and 
reasonable. For further information on KPIs refer to Additional Information on IAS 
KPIs. 

o Undertake any other research required to familiarise themselves with the 
Organisation and the community. 

o Review the questions in the site visit template to see if they can be supplemented 
with additional questions to suit the circumstances of the Organisation.  

o Consider what people or groups they may want to speak to from the Organisation 
(e.g. CEO, Chief Financial Officer and HR Manager) and from outside the 
Organisation (eg. Community leaders) and request the Organisation make the 
arrangements.  

• The Engagement Officer may choose to provide a copy of the site visit template to the 
Organisation in advance of the site visit. 

• In order to maximise time available during the physical site visit, the Engagement Officer 
may wish to ask some of the questions from the template when confirming the site visit with 
the Organisation. This could include questions in the template such as Vacancies (Q.3), WHS 
(Q6), WWVP (Q.7) and Governance (Q.15). The responses should be recorded in the site visit 
template. 

Following the Visit 

• The Engagement Officer should consult with an EL1 regarding what follow up actions are 
required. 

• The Engagement Officer should outline any difficulties experienced during the visit in 
Observations/General notes.  

• Once the site visit template has been completed and endorsed by the relevant EL1/EL2, the 
Engagement Officer should forward a copy to the Agreement Manager. The Engagement 
Officer will complete the site visit milestone in GPS and save the completed site visit 
template against the activity record in GPS. The Agreement Manager will need to be 
informed of all outcomes from the site visit, especially any follow up actions required from 
the site visit that the Agreement Manager will be responsible for such as actions relating to 
reporting, payments and variations.  

• The Engagement Officer should send to the Provider a summary of outcomes, agreed further 
actions and timeframes and who in NIAA will oversee those actions, to ensure clear 
understanding of issues raised work to be undertaken. 

• If the activity has an extreme ARA, the Agreement Manager must submit a copy of the site 
visit template to the GMU payment delegate as a condition of approval of payment. 
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When a site visit may not be appropriate 

In some circumstances it will not be possible or appropriate for an Engagement Officer to conduct a 
site visit. This may occur if the activity is: 

• Culturally sensitive or it is otherwise culturally inappropriate for the Engagement Officer to 
witness delivery; 

• Delivered in an inaccessible location such as a prison; or 
• Designed in such a way that it is not possible to witness delivery i.e. funding the transport of 

Opal fuel.  

A site visit may not be appropriate if the location is subject to poor weather conditions which 
restricts access. 

To further assist you to ensure a site visit is appropriate and follows protocols. Read the Aboriginal 
and Torres Strait Islander Cultural Protocols Guide or consider the Cultural Protocols Top 10 Tips.   
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esplanade virtual activity – check in school family -and 
appointment avg  2 bus loads – 15-20  case notes – systems 
issues atm. 

Wednesday – Volley ball comp - - dispensing on game – last 
game yarning circle then go to comp  eat and check with 
the kids on school/home relationship –  

 
 
 

  

Thursday- Choir and dance -  learning license with the 
kids – one kids finishing 100 hrs to get their license -  

Sunday– church running -night church service – max 80 
choir sing perform – paid gig in September – Manoora 
street market with Council – choir performed -$400. 
Christmas carols – Xmas concert and Xmas carols – coming 
to Townsville Xmas Carols. 

Last Thursday – Choir 16 in the Choir – 10 kids in for 
dancing staff member from DIDG to help monitor the kids  

Choir kids – creative arts program –  

Touch football start with Cairns pirates – jbulbina 
conversation to use male – looking at ways to share clients 

Start up on touch to start – Monday – toward the end of 
season – muck up draws – next season – Dec/Jan next 
season – may do social – discipline and control and skill as 
part of formal 

Male Elders want to watch the game and yarn -  

2. Have you encountered any difficulties in delivering 
the activity?  For e.g. wet season or natural disasters 
limiting access to services. If yes, how have you 
overcome them? 

 

 IT has been biggest challenge  - last week 7 October – we 
have been without their IT and team – revert back to paper 
based system –  

New team – activated – afternoon shift – upload case notes 
etc 

Previous staff member ended up in watch house due to DV 
– Male Youth Worker – let him go – left approx. July/Aug –  

 started in CAPE YORK AFL house – come across – fits 
in line with what they are doing – building young people 
characters – COVID -coming out of the numbers and 
hindsight – staff member impacting as well – 30 great 
attention – some of the boys behaviours disruptive – now 
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with COVID – is not really affecting the program – COVID 
staff 

Kids are asking for Monday night program – numbers will 
increase pre – covid.  

No Jab policy requirement - policy – no jab – no 
reinforcement –  

YJ – have been getting some referrals from CS – scheduled 
meeting with CMER but haven’t been able to set a time – 
have only just come across  

Not many YJ – Djubulbina – Care 

Self-referrals -word of mouth – strong positive peer 
pressure – co-hort – misbehaving –  

 
 

 
 

 
  

Would like to have a family support worker to work with 
family’s parents as a unit – work are there any options to 
work with other providers such as Wuchopperen – parents 

 – Councillor – access – DIY charges – her own Key 
Counselling service – hires out a space – pay for a number 
of session negotiations – familiar with building - 
 

3. Does your organisation have any funded positions 
that are vacant?  [If yes, when will you fill these 
vacancies?  How will you cover the staffing gap?] 
Have there been any significant changes in personnel 
working on the activity?  

 

Make note of whether local Indigenous people are 
employed to deliver the project where appropriate.  

 – all position filled  

Co-ordinator position-   

Male Youth Worker  

Female Youth Worker – filled ( ) 

Potential for under spend due the male youth worker –  

Note: potential to use underspend (amt to be determined) 
for negotiation a number of sessions with Key Counselling 
services - use the underspend for this purpose 
 

4. How are your relationships with the local community 
and other local organisations? Do you have any 
partnership arrangements with other organisations 
to enable you to deliver your activity? 

Other provider – Cleveland YDC – invited to NAIDOC 
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 DIDG – Moorabool house – was doing share program – 
communication – down  

Men’s – group facilitate been sick – and sorry business – 
Wednesday night 

Djubulbina – waiting for touch footy – doing a cold canvass 
– but not doing now as it was not working -waiting for 
touch to redo work 

PCYC –  does Fridays – learning licences on Friday – 
Keys to Success program – volunteers their Five-day – some 
of the clients access –  

Relationship with Church – young people volunteer 

Night program – staff start at 2 and finish at 10:00  

Thursday night – 4:40pm start for program and then get 
them home by 9.30pm and 10pm staff  
 

5. How do you know that the project is working? Do you 
have internal review/evaluation processes? 
 

Session Group session reports – besides KPI’s who attended 
and who behaved well – topic – referrals made out and to 
where – service with the young people – some of the 
questions out of the funding agreement –  

Really good response – do debriefs –  

Monday morning debrief – review last week and do consent 
and referral processes are in place – have a little outcomes 
star – self assessment tool – 8 points on the star – 
Wellbeing wheel -??  

 

Marama – took some kids on camp – we had  Elder – 
yarning -weaving – Torres Strait elder yarning and dancing – 
whole day kids learnt all those skills- -history – next day set 
up in botanical gardens – open day – kids did some of 
dancing and weaving – transfer to peers and public – Camp 
at Holloways Beach Environmental centre – 2- days pupil 
fee days Friday – September School holiday period –  

In this reporting period 

Generational trauma talks how it is – Marama –  

Send us Camp and  

6. Have there been any WHS notifiable incidents in 
delivery of the activity over the last 12 months?  If so, 
how have you addressed them? Have they been 
reported to Senior Managers within your 
Organisation? 

Managers working on an activity need to report all WHS 
notifiable incidents relating to their activity to the 
Commonwealth as per Clause 118 of the Head Agreement 
and participate in an annual review of compliance against 
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 WHS reporting requirements as per Clause 119 (a) of the 
Head Agreement. 

NO injuries – to staff or risk assessments in place 

Policy – procedure – has to have 2 youth workers – call 
straight to  – on call -de-escalation – do checks with 
kids – drugs and alcohol – agreements in place if staff not 
comfortable – one of the boys was in the mood – took the 
boy –  

Police will be call if injuries – priorities is the kids – removed 
from program – deescalate – suicidal tendencies- police 
called – support in  

Kid on kids same process – minor – young person pulled out 
of the program – take the kids home – have had some tiffs 
– staff are good at deescalating – kids personalities –  

Hungry and bad day – we don’t have wrap more supports 
around them accepting responsibility fot action – coaching 
– help them to understand  

Sessional reports – risk assessment required before – staff 
member for not following risk assessments 
 

7. Do you work with vulnerable people, including 
children?  Is so, can you confirm that everyone who 
has contact with vulnerable people has a clearance?  
Does your organisation offer training on working with 
vulnerable people?  
 

It may be timely to remind organisations about the 
requirement for WWVP reporting in October.  

Requirements will be different in each jurisdiction so please 
adapt question to suit.  

Have received WWVP reporting for October – confirmed 

One on their not – question – Commonwealth Owned 
premises –  

All have blue cards 

QCOSS – – doing session working around 
counselling and not accredited -auto reporting – child 
safety – reporting one or two recently – staff – discussion   

8. Can you show me copies of your organisation’s risk 
assessment , risk management strategy in relation to 
working with vulnerable people , and training 
materials ?  

The purpose of this question is to visually confirm the 
existence of these documents. Please record which 
documents you sighted. You are not being asked to assess 
the quality of those documents or retain copies of any 
documents. 

Can yes please send now  send email requesting copies 
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From:
To: @nctc.org.au; @bigpond.com
Cc:
Subject: RE: NIAA Release of payment Advice - October 2021 - Nintiringanyi Indigenous Corporation - Activity ID: 4-

BJLYBR7 [SEC=OFFICIAL]
Date: Thursday, 4 November 2021 4:18:00 PM
Attachments: image001.jpg

image002.png
image003.png
image004.png
image005.png
image006.png

OFFICIAL
Good afternoon ,

Please see below your ‘Release of Funds Advice’ for your records:

Milestone:         Commonwealth being satisfied that the Provider is making satisfactory progress
delivering the Project and meeting the performance targets.
Project Name:  Cairns Indigenous Youth Empowerment Programme
Activity ID:         4-G47FD4A

The following release for this project has been processed:

Total Funds Released:   $116,892.69 GST Exclusive
Date Paid:                        04/11/2021

These funds will be paid into the following bank account. Please allow up to five business days for the
funds to appear in your account.

BSB:  
Account Number:  

Please do not hesitate to contact me if you have any questions or require any further information.

Kind Regards

 | Agreement Manager
Cairns Team | Grants Management Unit | Program Performance Delivery Group
National Indigenous Australians Agency
p.
e. @official niaa.gov.au
Citi Central Building Level 8, 46-48 Sheridan Street (Cnr Spence) CAIRNS QLD 4870| PO Box 1599 CAIRNS QLD 4870
w. niaa.gov.au  w. indigenous.gov.au

NIAA05631_COVID-19-EmailSignature_200416_1240
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From:  (Protected)
To:
Cc: GMU Cairns; WWVP (Protected)
Subject: Statement of Compliance 2021 - Nintiringanyi Indigenous Corporation [SEC=OFFICIAL]
Date: Tuesday, 14 December 2021 3:20:00 PM
Attachments: image001.jpg

image002.png
image003.png
image004.png
image005.png
image006.png

OFFICIAL
Hi 

Nintiringanyi Indigenous Corporation has returned a completed and signed SOC for 2021 for the
following Activity IDs. Any related SOC Milestones can be completed in GPS.

Statement of Compliance 2021
(https://fusion.crm6.dynamics.com/main.aspx?appid=d12dd110-03b7-4b3b-94c9-
2d8c30d5943a&pagetype=entityrecord&etn=task&id=bc287493-bd22-ec11-b6e6-0022481815fa)

4-G47FD4A

Kind regards

Systems Support & Reporting | Select, Support & Report Branch | Program Performance Delivery Group
National Indigenous Australians Agency
t.  | m.  | e. @niaa.gov.au
BayLink Building, 3 Flora Cres, Batemans Bay | PO Box 468 Batemans Bay NSW 2536
w. niaa.gov.au  w. indigenous.gov.au

NIAA C-19 signature block updated

The National Indigenous Australians Agency acknowledges the traditional owners and custodians of country
throughout Australia and acknowledges their continuing connection to land, waters and community. We pay
our respects to the people, the cultures and the elders past, present and emerging.
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NIAA IAS Performance Report
PH 1800 079 098

TTY 1800 555 677
www.niaa.gov.au

13/01/2022

Report details:
Legal Name: Nintiringanyi Indigenous 

Corporation
Report 
description:

IAS Performance Report

Project Name: Cairns Indigenous Youth 
Empowerment 
Programme

Project ID: 4-G47FD4A

Reporting timeframes:
Reporting Period: 01/07/2021 to 

31/12/2021
Due Date: 15/01/2022

Need help?
If you require further information or assistance in completing the Report, please call the contact 
officer for the project as specified in the Project Schedule on 1800 079 098 and quote Review 
ID 4-GIXFJ7S.
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Page 2 of 8

Step 1 Your Progress and Performance against the project

Project Delivery Overview

1. Please provide details about your Organisation's progress in delivering the 
outcomes and objectives of the project (as outlined in the project description) and
where relevant, any challenges and/or changes experienced during the reporting 
period.

CIYEP progression over the last six months has been great. The programs within CIYEP has 
increased as the need for more expression for the clients have increased. This is exciting 
because we are having more contact with our clients, learning about what they are passionate 
about and intern building stronger connections with them to better assist them with their growth 
into adulthood.

In conjunction with our current sports programs, we are now running Drama sessions, Music 
sessions and Dance sessions. Each session includes cultural and contemporary components. 
The young people in the choir had been asked to perform at a community performance call 
'Moody Creek Concert' (poster attached) and done extremely well.

We partnered with an organisation called 'Murama'. Murama Indigenous Youth Summit is a 
resilience-based cultural intervention program which is based on the strengths of Aboriginal 
culture that aims to heal our communities. The program focuses on belonging, kinship and 
traditional values as the stepping stones in a right of passage to reweave the cultural 
connectedness between individuals, families, and the community. The young people 
participated on a 2 day camp which had Elders come on the first day and teach about History 
and resilience, facilitation skills, importance on Education, cultural activities like Torres Strait 
weaving, Aboriginal Weaving, Songs, dance and instruments. On the second day the young 
people assisted the Elders in delivering weaving songs and dance to the general public. The 
relied on their facilitation skills to assist them to deliver the sessions. I've attached photos of this 
as well. 

CIYEP has had some challenges this last six months with a few key people in our organisation 
passing away, this hasn't effected the service delivery but has impacted our young people and 
staff. The staff have done a wonderful job navigating not just themselves but the clients and 
community through these difficult times.

Success Stories

2. Does your Organisation have any success stories to share for this reporting 
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Page 3 of 8

period?

Yes

Please provide details below:

We have been working with a particular client over the past couple of years. This young person 
has had anger issues, medical issues, comes from an unstable home, lack of discipline and no 
positive role models around them. The team has been trying their hardest to keep the young 
person engaged with High School and as of November 2021 she became the first person in her 
family to complete year 12. This has been the first time she has achieved a long term goal and 
her self esteem has gone through the roof. Her younger brother now wants to be like his sister 
and complete high school as well. I've attached some photos.

3 of our young people have successfully gained their learner licence and with our Partnership 
with PCYC's program 'Breaking the Cycle' our staff are able to assist these young people to 
complete their hours every week.

Our young people participated in the NAIDOC Games night and worked well as a team problem 
solving. They were the youngest team to enter as they were versing much older youth and 
Adults. The end result they came Second out of 10 teams. This really boosted their self esteem 
and we celebrated their exceptional team work, problem solving and working towards 
everyone's strengths. Was great to see that what our program has taught them they have taken 
in their stride.

We have also started a pilot program to start in the new year called fatherhood and motherhood 
to start upskilling young people and putting support around mothers but in particular fathers. 
The Fathers identified that they don't know their rights as the father and potentially what the role
of a father is. The young men in particular are keen for the Fatherhood program in 2022 which is
exciting to hear.

Please attach supporting documentation if available (e.g. photos, news clips, internal reports, 
case studies or good news stories):

Responses to this question will be used to identify innovation and better practices in service 
delivery. The Agency may also use this information to publish good news stories on the NIAA 
website. Any content to be published will be confirmed with your Organisation prior to 
publication.

Please limit the size of attachments by not using logos and complex formatting

[Please refer to the list of attached documents on the last page.]
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Page 4 of 8

Step 2 Performance measures
In this step you are required to provide information about the performance of the activity during 
the reporting period below.

The following KPI's have been pre-filled in your Report and are all mandatory.

Each of these fields has the following validation to ensure the correct data has been entered. 
Please do not enter in any special characters or any characters from A to Z as these will not be 
accepted by the field and will result in an error.

Any errors on the page either through not providing a value or providing an incorrect value will 
prevent navigation to the next page.

3. MKDI.D1 - Employment Numbers
Total number of females employed under the activity, in the reporting period: 2

Total number of males employed under the activity, in the reporting period: 2

Total number of indeterminate/intersex/unspecified employed under the activity, in the 
reporting period: 0

Total number of Indigenous females employed under the activity, in the reporting period:
1

Total number of Indigenous males employed under the activity, in the reporting period:
2

Total number of Indigenous indeterminate/intersex/unspecified employed under the 
activity, in the reporting period: 0

4. MKDI.D2 - Hours Worked - Indigenous Staff
Number of hours worked by all Indigenous people employed under the activity, in the 
reporting period: 2,485

5. MKDI.D3 - Hours Worked - All Staff
Number of hours worked in the reporting period by all people employed under the 
activity, in the reporting period: 3,342.5

6. MKPI.M1 - Indigenous Employment
Proportion (%) of hours worked in the reporting period that were worked by an 
Indigenous person, under the activity: 74.35%

7. MKPI.M2 - Core Service Provision
N/A - to be answered by the Agency:N/A - to be answered by the Agency
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Page 5 of 8

8. D310.02 - Number of Group Activities
Number of unique occasions of group activities held under the activity in the reporting 
period (including camps, classes, etc. but excluding events): 2

9. P310.05 - Appropriate Qualifications
Proportion (%) of people employed under the activity that have or are working towards 
relevant qualifications, in the reporting period: 100

10. P310.07 - Client Satisfaction
Proportion (%) of feedback forms that show moderate to high satisfaction that needs 
have been met by this interaction, in the reporting period: 100

11. P320.02 - Participation
Proportion (%) of unique clients who are participating, in the reporting period: 100

12. P320.04 - Assessment of Impact
Proportion (%) of stakeholders who agree that the events reduced the risk of 
participating youth committing crimes, in the reporting period: Not required to be 
reported on for this reporting period.

13. D321.02 - Number of Referrals
Number of female referrals made under the activity, in the reporting period: 2

Number of male referrals made under the activity, in the reporting period: 6

Number of indeterminate/intersex/unspecified referrals made under the activity, in the 
reporting period: 0

14. Further Information on your KPIs (optional)

If you would like to provide any further details about your Organisation's progress against its 
performance indicators, please do so in the text box below.

Step 3 Location Data
15. Attach additional documentation in support of the Report if required, or as 
specified in the Project Schedule.

If your Project Delivery Location details have changed, please attach a list of the current 
locations (full physical address details) where the project is being delivered, including a 
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breakdown of the grant funding for each location by financial year
 

[Please refer to the list of attached documents on the last page.]

Step 4 Project Contact Information
Title: Mr

Full Name:

Phone:

Email 
Address:

@nctc.org.au

16. Are the details of the primary contact person, as listed above, correct for the 
project?

Yes

Step 5 Declaration
17. Provide details of the officer authorised to be contacted regarding information provided in 

the Report:

Same as primary contact person for the project 

Disclaimer:

Although all care is taken, the Australian Government accepts no responsibility for the accuracy 
or completeness of this document.

Completed documents remain confidential to the Australian Government National Indigenous 
Australians Agency. The commercial and personal information of services and participants will 
not be released outside the terms of the advice provided.

I, the authorised officer
- understand and agree to the Disclaimer,
- agree that the information I have provided in the Report is true and correct, and
- acknowledge that giving false or misleading information is a serious offence 

under Section 137.1 of the Criminal Code Act 1995 (Cth)
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I agree Selected

Authorised officer

Position Program Manager Date 13/01/2022
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Attached Documents

Young person Graduating Yr 12.jpg

Young Person getting Learner Licence.jpeg

Young Person driving lesson.jpeg

Volley Ball.jpeg

Murama Youth Summit with Elder.jpg

Murama Youth Elders and Public sit down dance.jpg

Murama Youth Elders and Public dance session.jpg

Diversionary Night.jpeg

Fishing Program.jpg

Fatherhood and Motherhood Program.pdf

Problem Solving activity.jpg

Problem Solving activity 2.jpg

Problem Solving activity 3.jpg

Moody Creek Concert Poster.pdf

Clients Checking in.jpeg

Covid Check questions.jpeg
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NIAA | Performance Report Assessment | PRA - 4-G47FD4A - 4-GIXFJ7S 2

and was very successful at performing at the 'Moody Creek Concert'.
Another successful event was Nintiringanyi partnered with an organisation called 
'Murama'. Murama Indigenous Youth Summit is a resilience-based cultural intervention 
program which is based on the strengths of Aboriginal culture that aims to heal their 
communities.
A couple of individual success stories some of the young people have achieved are:
1. A trouble teen was struggling and Nintiringanyi has wrapped their support around her 
and she has completed her year 12 high school certificate. She is a role model now for her 
young brother
2. Three other youths have passed their driver’s learner. Nintiringanyi will help them get 
their driving hour up.
3. Our young people participated in the NAIDOC Games night and worked well as a team 
problem solving and came second out of 10 teams. This was a great self-esteem boost.
Looking into the future they have started a pilot program which will commence in the new 
year called fatherhood and motherhood to start upskilling young people and putting 
support around mothers but in particular fathers.
Some of the challenges that Nintiringanyi and the community has faced is a few key people 
in their organisation passing away, this hasn't affected the service delivery but has 
impacted the young people and staff.

Lessons Learned N/A

Identified Actions N/A

Assessor 
Recommendation

The report was on time and contained sufficient information for an assessment to be 
completed. The Provider is meeting their KPIs as per the Project Schedule and providing 
detailed data as evidence for progression of the program.
The quantity and quality of information submitted continues to improve, meaning there 
was a noticeable attempt by the Provider to include information aligning with the Project 
Description and include success stories and photo evidence. As there has been 
improvement and effort on behalf of the Provider, the report is rated a pass and 
performance satisfactory. The recommendation is that the Delegate approve the report 
and release the associated payment. Service delivery is assessed as meeting requirements 
and the Provider states that their programs meet most or all of the Project Description 
deliverables, despite the Provider facing some challenges with a few key people in their 
organisation passing away, this hadn't affected the service delivery but has impacted the 
young people and staff.

Assessor Assessed On 1/02/2022

Engagement Officer 
Input Required?

Yes Engagement 
Officer

 

Engagement Officer 
Comments

Engagement Team agree with the GMU rating.  A site visit was undertaken in October and 
as well as regular phone contact with the provider in relation to their risk rating and 
financials. Site visit confirmed the project is running as per the project description with 
continued attendance at youth activities often corresponding with kids pursuing further 
education or employment. A challenge is connecting with parents and families which is 
where a lot of issues stem.  The passing of the org’s founder in late 2021 as well as two 
other elders has affected the org, many staff were closely related.

KPI Assessment

Document 11

FOI/2526/004

R
el

ea
se

d 
un

de
r t

he
 F

O
I A

ct
 b

y 
th

e 
N

at
io

na
l I

nd
ig

en
ou

s 
Au

st
ra

lia
ns

 A
ge

nc
y 

(N
IA

A)
s47F



 

NIAA | Performance Report Assessment | PRA - 4-G47FD4A - 4-GIXFJ7S 3

KPI Code KPI Rating Comments

D310.02 - Number of 
Group Activities

1- Satisfactory D310.02 - Number of Group Activities – 0 / 2 (An increase in Group 
activities)

D321.02 - Number of 
Referrals

1- Satisfactory D321.02 - Number of Referrals – Not a KPI in the last report / 8 
(two females and 6 males)

MKDI.D1 - 
Employment 
Numbers

1- Satisfactory MKD1.D1 - Employment Numbers - 4 / 4 ( 4 Indigenous female 
employees – one indigenous female and one non-indigenous 
female. Two indigenous males)

MKDI.D2 - Hours 
Worked - Indigenous 
Staff

1- Satisfactory MKD1.D2 - Hours Worked - Indigenous Staff – 3,420 / 2,485 (hours 
have decreased slightly from last report )

MKDI.D3 - Hours 
Worked - All Staff

1- Satisfactory MKD1.D3 - Hours Worked - All Staff – 4,560 / 3,324.5 (hours 
decreased from last report)

MKPI.M1 - 
Indigenous 
Employment

1- Satisfactory A Comparison of KPIs from the last reporting period is as follows: 
(last period/ this period).
MKP1.M1 - Indigenous Employment – 75% / 74.35% ( slightly 
below target )

MKPI.M2 - Core 
Service Provision

2 - Delivery meets 
requirements

MKPI.M2 - Core Service Provision – Agency satisfied

P310.05 - 
Appropriate 
Qualifications

1- Satisfactory P310.05 - Appropriate Qualifications – 100% / 100% (on target)

P310.07 - Client 
Satisfaction

1- Satisfactory P310.07 - Client Satisfaction – 100% / 100%

P320.02 - 
Participation

1- Satisfactory P320.02 – Participation – Not a KPI in the last report / 100% (on 
target)

P320.04 - 
Assessment of 
Impact

1- Satisfactory P320.04 - Assessment of Impact – Not a KPI in the last report / Not 
required this reporting period.

Approval Details
Approver

Approver Level Executive Level 1

Approver Office Eastern | Grants Management Unit | Operations and 
Delivery

Approval Comments  Agreement Manager comments noted ,agree with 
recommendation

Approved On 2/02/2022

Payment Milestone ID 4-G47FD7D - 4-G47FD4A - Payment - 31/01/2022
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NIAA | Performance Report Assessment | PRA - 4-G47FD4A - 4-GIXFJ7S 4

Payment Approved? Yes

Payment Approval Comments  Payment released

Payment Milestone Completed? Yes
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From:
To: @nctc.org.au
Cc: GMU Cairns; 
Subject: RE: IAS Performance Report process completed - Release of Funds Advice for Activity ID: 4-G47FD4A and 4-

BJLUB4B [SEC=OFFICIAL]
Date: Thursday, 3 February 2022 12:19:00 PM
Attachments: image001.jpg

image002.png
image003.png
image004.png
image005.png
image006.png

OFFICIAL
Good morning  and ,

Please be advised that your Performance reports have been assessed as passed. Please find below
Release of Funds Advice for the following activities.

Release of Funds Advice

Project Name:                   Cairns Indigenous Youth Empowerment Programme
Activity ID:                         4-G47FD4A
Milestone:  Payment upon submission of satisfactory Performance report by the
Provider and the Commonwealth being satisfied with the Provider's performance.

The following release for this project has been processed:

Total Funds Released:   $116,892.69 Exclusive
Date Paid:                        03/02/2022

These funds will be paid into the following bank account. Please allow up to five business days for
the funds to appear in your account.

BSB:  
Account Number:           
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Please do not hesitate to contact me if you have any questions or require any further information.
 
Kind regards,
 

 | Agreement Manager
Cairns Team | Grants Management Unit | Program Performance Delivery Group
National Indigenous Australians Agency
p. 
e. @official.niaa.gov.au 
Citi Central Building Level 8, 46-48 Sheridan Street (Cnr Spence) CAIRNS QLD 4870| PO Box 1599 CAIRNS QLD 4870
w. niaa.gov.au  w. indigenous.gov.au
 
NIAA05631_COVID-19-EmailSignature_200416_1240

 

 
The National Indigenous Australians Agency acknowledges the traditional owners of country throughout Australia
and their continuing connection to land, sea and community. We pay our respects to them and their cultures and
to their elders both past and present.

 

                

 
 

From:  
Sent: Wednesday, 12 January 2022 1:56 PM
To: @nctc.org.au
Cc: @official.niaa.gov.au>
Subject: RECEIPT – IAS Performance Report for Activity ID: 4-BJLUB4B, Activity Title: Nintiringanyi
Cultural Centre Sport & Rec Programme
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OFFICIAL 

OFFICIAL 

30.03.22, 1pm to 2pm 
Nintiringanyi Board - ,  and  
NIAA -  and  

Site visit milestone:  
Activity ID 4-G47FD4A Milestone ID 4-G47FD7P 
Programme 1.3 - Safety and Wellbeing 
Organisation Name Nintiringanyi Indigenous Corporation 
Activity Title Cairns Indigenous Youth Empowerment Programme 

DISCUSSION POINTS 
Gov structure: 

• 3 directors, 14 members
• Based on constitution this is adequate - may appoint a 4th at the next AGM
• Independent Director has come on board -  (HR background) - helping

with business planning - also located in an office at the venue
• Funding available to support strategic planning, corporate support i.e. updating

website. 4 year funding through Arts Qld (Business Development)
Concerns from the NIAA: 

•
• 100 day plans developed in partnership with DYDGE

Strategies to address by Nintiringanyi 
• Venue open for rental, room hire - no current tenants. Some challenges with COVID.
• Office space was rented to DYDGE and Jabalbina
• Other incomes, venue and catering
• Main auditorium is being used for big functions - good for social distancing
• $70k income over a 3 month period at one stage - room hire
• Promotion is a strategy to increase room hire (  input)
• Talking to Wontulp re venue - exploring a partnership for office space as well as

training.
• Counselling service on site - trauma focused ( )

Outstanding financials 
• 2021 FR complete and on ORIC website - hard copy provided

Youth Crime 
•  is working with Safer Streets Taskforce
• Meetings used to run from venue
•  would be able to provide info re youth crime and current environment
• Another issue is youth suicide, night work/services is key

Funding cycle explained by the NIAA 
• Grant assessment review process
• Considers performance, funding budget available
• Exploring funding options to keep program with Elders in Cleveland Detention Centre
• Possibility to combine activities in the future - will discuss with  and .
• Will go through reporting requirements

Engagement: 
• Board is keen for the NIAA to attend as many activities as possible
•  will be the Engagement officer moving forward.

Impacts/highlights: 
• Breaking the cycle - generational change
• New program with young fathers
• Night vision program
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Page 1 of 7

NIAA IAS Performance Report
PH 1800 079 098

TTY 1800 555 677
www.niaa.gov.au

04/08/2022

Report details:
Legal Name: Nintiringanyi Indigenous 

Corporation
Report 
description:

IAS Performance Report

Project Name: Cairns Indigenous Youth 
Empowerment 
Programme

Project ID: 4-G47FD4A

Reporting timeframes:
Reporting Period: 01/01/2022 to 

30/06/2022
Due Date: 15/07/2022

Need help?
If you require further information or assistance in completing the Report, please call the contact 
officer for the project as specified in the Project Schedule on 1800 079 098 and quote Review 
ID 4-H8R2QY3.
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Page 2 of 7

Step 1 Your Progress and Performance against the project

Project Delivery Overview

1. Please provide details about your Organisation's progress in delivering the 
outcomes and objectives of the project (as outlined in the project description) and
where relevant, any challenges and/or changes experienced during the reporting 
period.

CIYEP progression over the last six months has been doing well. With the ease of Covid 
restrictions in full swing the programs have continued to successfully support our young people.
The participation in our diversionary sports programs have continued to be amazing as it a 
successful draw card that reaches out and connects with the young people who need the help 
the most. The programs provide a prosocial setting that encourages health and fitness and 
builds on their self-esteem and mental health.
Our staff have commenced weekly personal development training sessions with Key 
Counselling. Training that is being provided is around How to work with someone struggling with
Depression, Anxiety, Suicide & Self harm, training around Attachment disorder & trauma, Case 
noting and case planning. Key counselling has also supported CIYEP staff with strategies with 
coping with work and home life, Key counselling has also offered free counselling for our clients 
and several referrals have been made with successful out comes.

There has been minimal challenges in running the program other than the normal interpersonal 
challenges when working with disadvantage youths and their families.

Success Stories

2. Does your Organisation have any success stories to share for this reporting 
period?

Yes

Please provide details below:

One of our female clients we have been working with has had her children removed from her for
the past couple of years. She is 23 and has never held any job before and has had an unhealthy
relationship with drugs and alcohol. Our staff have been working very closely with her since the 
end of last year and now she is clean from drugs since January 2022 and currently has 2 jobs to
support her in getting her own place and getting her children back into her care. We are very 
proud of how quickly she has changed her outlook on herself and proud of the decisions she 
has made to work towards getting her children back and providing a stable and secure life for 
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Page 3 of 7

herself and the children.

Anther young female we have been working with is well known within Youth Justice and since 
working with her this year the young person has ceased all criminal activity, completed her YJ 
order and about to commence counselling to address her underlying issues and has enrolled in 
a CERT III in Hospitality with Anglicare

Another young person in care has had issues with self harm, non attendance with school and 
behavioural issues. Our staff have picked up the support for that young person and spent a lot 
of time guiding them through there issues around being in care and handling strong emotions. 
The young person has now Stopped self harming, attends school, attends every program, apart 
of the choir and also has a part time job

DFO Cairns had heard of the great work we have been doing in the community and have gifted 
the program and Nintiringanyi with a portable Basketball hoop, Basketballs, a brand new BBQ, 
Serviced all our air-conditioning, sanded down and repainted our deck, water pressure cleaned 
the entire back area, gave us water bottle and bags to hand out to our clients, had electrical 
work done on the gazebo. The news article is attached. It was very overwhelming to see DFO 
reach out to us and thank us for the work in the community.

Please attach supporting documentation if available (e.g. photos, news clips, internal reports, 
case studies or good news stories):

Responses to this question will be used to identify innovation and better practices in service 
delivery. The Agency may also use this information to publish good news stories on the NIAA 
website. Any content to be published will be confirmed with your Organisation prior to 
publication.

Please limit the size of attachments by not using logos and complex formatting

[Please refer to the list of attached documents on the last page.]

Step 2 Performance measures
In this step you are required to provide information about the performance of the activity during 
the reporting period below.

The following KPI's have been pre-filled in your Report and are all mandatory.

Each of these fields has the following validation to ensure the correct data has been entered. 
Please do not enter in any special characters or any characters from A to Z as these will not be 
accepted by the field and will result in an error.

Any errors on the page either through not providing a value or providing an incorrect value will 
prevent navigation to the next page.
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Page 4 of 7

3. MKDI.D1 - Employment Numbers
Total number of females employed under the activity, in the reporting period: 2

Total number of males employed under the activity, in the reporting period: 2

Total number of indeterminate/intersex/unspecified employed under the activity, in the 
reporting period: 0

Total number of Indigenous females employed under the activity, in the reporting period:
1

Total number of Indigenous males employed under the activity, in the reporting period:
2

Total number of Indigenous indeterminate/intersex/unspecified employed under the 
activity, in the reporting period: 0

4. MKDI.D2 - Hours Worked - Indigenous Staff
Number of hours worked by all Indigenous people employed under the activity, in the 
reporting period: 2,985

5. MKDI.D3 - Hours Worked - All Staff
Number of hours worked in the reporting period by all people employed under the 
activity, in the reporting period: 3,976.5

6. MKPI.M1 - Indigenous Employment
Proportion (%) of hours worked in the reporting period that were worked by an 
Indigenous person, under the activity: 75.07%

7. MKPI.M2 - Core Service Provision
N/A - to be answered by the Agency:N/A - to be answered by the Agency

8. D310.02 - Number of Group Activities
Number of unique occasions of group activities held under the activity in the reporting 
period (including camps, classes, etc. but excluding events): 3

9. P310.05 - Appropriate Qualifications
Proportion (%) of people employed under the activity that have or are working towards 
relevant qualifications, in the reporting period: 100

10. P310.07 - Client Satisfaction
Proportion (%) of feedback forms that show moderate to high satisfaction that needs 
have been met by this interaction, in the reporting period: 100
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Page 5 of 7

11. P320.02 - Participation
Proportion (%) of unique clients who are participating, in the reporting period: 100

12. P320.04 - Assessment of Impact
Proportion (%) of stakeholders who agree that the events reduced the risk of 
participating youth committing crimes, in the reporting period: 100

13. D321.02 - Number of Referrals
Number of female referrals made under the activity, in the reporting period: 3

Number of male referrals made under the activity, in the reporting period: 8

Number of indeterminate/intersex/unspecified referrals made under the activity, in the 
reporting period: 0

14. Further Information on your KPIs (optional)

If you would like to provide any further details about your Organisation's progress against its 
performance indicators, please do so in the text box below.

Step 3 Location Data
15. Attach additional documentation in support of the Report if required, or as 
specified in the Project Schedule.

If your Project Delivery Location details have changed, please attach a list of the current 
locations (full physical address details) where the project is being delivered, including a 
breakdown of the grant funding for each location by financial year
 

[Please refer to the list of attached documents on the last page.]

Step 4 Project Contact Information
Title: Mr

Full Name:

Phone:

Email 
Address:

@nctc.org.au
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Page 6 of 7

16. Are the details of the primary contact person, as listed above, correct for the 
project?

Yes

Step 5 Declaration
17. Provide details of the officer authorised to be contacted regarding information provided in 

the Report:

Same as primary contact person for the project 

Disclaimer:

Although all care is taken, the Australian Government accepts no responsibility for the accuracy 
or completeness of this document.

Completed documents remain confidential to the Australian Government National Indigenous 
Australians Agency. The commercial and personal information of services and participants will 
not be released outside the terms of the advice provided.

I, the authorised officer
- understand and agree to the Disclaimer,
- agree that the information I have provided in the Report is true and correct, and
- acknowledge that giving false or misleading information is a serious offence 

under Section 137.1 of the Criminal Code Act 1995 (Cth)
I agree Selected

Authorised officer

Position Manager Date 04/08/2022
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Page 7 of 7

Attached Documents

Another interview with the Defence force.jpg

CIYEP News Article with DFO.jpeg

Client reffing a touch football game.jpg

Clients Applying for the Defence force.jpeg

Learner Licence learning how to change a tyre.jpeg

Night program around the fire.jpeg

Selfie with client after getting a job.jpeg

Touch Football team.jpg

Youth Worker and clients.jpeg
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NIAA | Performance Report Assessment | PRA - 4-G47FD4A - 4-H8R2QY3 2

team to play in a local competition each week and a client who is refereeing. A number of 
clients have engaged in a driver licensing program, a collaboration with the Cairns PCYC - 
Breaking the Cycle program. The photographs highlight clients who have applied for and 
interviewed with the Australian Defence Force. The report lacks narrative in regards to this 
outcome. There is limited data available relating to number of clients participating overall 
and in each of the activities, as well as outcomes of the interviews with the ADF 
recruitment team.
It is evident external stakeholders are aware of the Provider and the great work the CIYEP 
team are doing. A good news story (published in the Cairns Post) has been included in the 
report submission of DFO Cairns Management Team donating sporting equipment, water 
bottles and bags, a bbq as well as offering trade services to initiate revamping the 
Provider's outdoor spaces.
The Provider states they have held 3 group activities this reporting period, though details 
of these activities and attendance numbers is limited.
Condensed case samples have been provided in the report submission, demonstrating the 
Provider's efforts in providing support to young clients with complex needs and achieving 
positive results.

Lessons Learned Nil

Identified Actions The Provider would benefit from including further details relating to the outcomes they 
have achieved during the reporting period. The photographs submitted demonstrate there 
is great outcomes being made, there is limited narrative to support this. It is unclear the 
number of clients being serviced through this program as this information has not been 
captured through KPIs or in the narrative of the report. The Indigenous Employment KPI is 
below the set target and requires the Engagement Team to discuss with the Provider ways 
to remedy this result. The target of 100% may need to be reviewed and amended to be 
more realistic noting the specific roles required to deliver the program.
With CIYEP staff completing the training with Key Counselling, have staff adopted any 
changes to their case management practices, ie. how they work with clients? Any 
improvements to case noting and planning?

Assessor 
Recommendation

The Provider has submitted a performance report which included adequate details for an 
assessment to be undertaken. Whilst the Provider has included good news stories and case 
samples, they would benefit from including more narrative relating to key objectives as 
outlined in the project description. The Performance Report has been rated as a PASS and 
performance rated as Satisfactory for approval by the Delegate.

QA of the location attribution data has been completed.

Assessor Assessed On 8/08/2022

Engagement Officer 
Input Required?

Yes Engagement 
Officer

 

Engagement Officer 
Comments

EO notes and supports GMU Assessors comments. EO will provide feedback to the 
Provider, in particular encouraging them to include more narrative relating to key 
objectives as outlined in the project description. The new project schedule in place from 1 
July 2022 has been negotiated with the provider and includes clear delivery targets. EO 
notes one KPI was marked as 'needs to improve' re ATSI employment percentage. This KPI 
has been renegotiated and updates in the new project schedule to better align with 
delivery.
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NIAA | Performance Report Assessment | PRA - 4-G47FD4A - 4-H8R2QY3 3

KPI Assessment
KPI Code KPI Rating Comments

D310.02 - Number of 
Group Activities

1- Satisfactory 3 group activities were held under the activity in the reporting 
period
(No target set for this KPI)

D321.02 - Number of 
Referrals

1- Satisfactory Total of 11 referrals (3 females and 8 males)

MKDI.D1 - 
Employment 
Numbers

1- Satisfactory Total of 4 FTE (2 males and 2 females)
1 Indigenous female and 2 Indigenous males

MKDI.D2 - Hours 
Worked - Indigenous 
Staff

1- Satisfactory 2,985 hours worked by all Indigenous people employed under the 
activity

MKDI.D3 - Hours 
Worked - All Staff

1- Satisfactory 3,976.5 hours worked by all people employed under the activity

MKPI.M1 - 
Indigenous 
Employment

2 - Needs to Improve 75.07% (Target 100%)

MKPI.M2 - Core 
Service Provision

2 - Delivery meets 
requirements

Delivery of services aligns with the objectives outlined in the 
project agreement

P310.05 - 
Appropriate 
Qualifications

1- Satisfactory 100% of people employed have or are working towards relevant 
qualifications

P310.07 - Client 
Satisfaction

1- Satisfactory 100% of feedback forms show moderate to high satisfaction that 
needs have been met by this interaction

P320.02 - 
Participation

1- Satisfactory 100% of unique clients are participating in activities
(Target 90%)

P320.04 - 
Assessment of 
Impact

1- Satisfactory 100% of stakeholders agree that the events reduced the risk of 
participating youth committing crimes

Approval Details
Approver

Approver Level Executive Level 2

Approver Office Eastern | Grants Management Unit | Program Performance 
Delivery

Approval Comments  

Approved On 9/08/2022

Payment Milestone ID

Payment Approved? Not Applicable
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NIAA | Performance Report Assessment | PRA - 4-G47FD4A - 4-H8R2QY3 4

Payment Approval Comments  

Payment Milestone Completed? Not Applicable
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Financial Acquittal Report

Activity and financial acquittal report details:

Activity ID: 4-G47FD4A Activity: Cairns Indigenous Youth 
Empowerment Programme

Reporting Period: 2021-07-01 to 2022-06-30 Due Date: 2022-09-30

Program Schedule ID: 4-G47FD2P Program: SW - Crime Prevention 
Projects

Review ID: 4-GEJTC7T

Please attach completed acquittal documentation.

Your report will not be received by the National Indigenous Australians Agency for assessment 
until you click the Submit button.

You may be contacted by email or phone if the National Indigenous Australians Agency requires
more information to support your report. 

[Please refer to the list of attached documents on the last page.]

Need Help?
If you need further information or assistance please call the Activity Manager for this Activity.

Disclaimer:
Although all care is taken, the Australian Government accepts no responsibility for the accuracy 
or completeness of this document.

Completed documents remain confidential to the National Indigenous Australians Agency. The 
commercial and personal information of services and participants will not be released outside 
the terms of the advice provided.

Note:
A person who knowingly provides false or misleading information or documents to the 
Commonwealth, or omits information causing the information provided to be misleading, or acts 
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dishonestly with the intention of obtaining a gain for themselves or causing a loss to the 
Commonwealth is guilty of an offence which is punishable by imprisonment under the Criminal 
Code Act 1995 (Cth).

Attached Document         

Documents:
CIYEP Management & Financial Audit Report 
21-22.pdf
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Program Manager 

Nintiringanyi Indigenous Corporation 

@nctc.org.au 

Dear  

ACQUITTAL ADVICE 

I am writing to advise you of the acquittal outcome outlined in the table below. 

An analysis of the financial acquittal documentation has been carried out to determine if the funding objectives 

have been achieved and that all funds have been accounted for in accordance with your Grant Agreement. 

The following acquittal action has been taken in respect to the above activity resulting in the funds being 

acquitted as fully expended:  

Activity ID 4-G47FD4A

Project Title Cairns Indigenous Youth Empowerment Programme 

Programme 1.3 - Safety and Wellbeing – SW - Crime Prevention Projects 

Acquittal Period 1/07/2021 to 30/06/2022 

Financial Acquittal Details Amount 

Funding released for year $467,570.74 

Activity generated income - interest $0.00 

Activity generated income - other than interest $0.00 

Total Value of Funds Acquitted for period ending 30/06/2022 $467,570.74 

Actual Approved Expenditure $467,570.74 

Acquittal Balance   
(Positive Value if Underspend, Negative Value if Overspend) 

$0.00 

Outcome Approved Amount (ex GST) 

Fully expended $0.00 

Although we have acquitted funds we may still seek return of those funds or pursue other remedies if it is later 

discovered that the funds were not used in accordance with your Grant Agreement. 

Should you have any queries in regard to the above please do not hesitate to contact  on  

or @official.niaa.gov.au 

Yours sincerely 

 

Eastern | Grants Management Unit | Program Performance Delivery 

National Indigenous Australians Agency 

16/12/2022 
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